Spokane County government is dedicated to
enhancing and protecting the quality of life for
all citizens through the pursuit of excellence in
responsive, cost-effective and customer-driven services.
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pokane County Government has a proud
history of providing essential services that
touch every citizen and business in the county.
as an extension of the State of Washington, the
county’s programs and projects run the gamut from
public safety to public works. We’ve had many
reasons to celebrate our accomplishments, but we
never stop planning for the future needs of the
communities we serve.
For example, more than 30 years ago we knew that septic tanks were
jeopardizing the Spokane valley-rathdrum prairie aquifer – the sole source
of our drinking water. Spokane County began an aggressive program to
connect thousands of property owners to sewer lines. as the area’s
population increased, we realized that a new treatment facility was needed.
In 2011, the Spokane County regional Water reclamation Facility opened to
acclaim from the Washington State Department of ecology and the
environmental protection agency, and it continues to receive awards as a
state-of-the-art flagship facility!
the Law and Justice Council is also a prime example of how Spokane
County brought together leaders from other jurisdictions, the judicial bench,
and law enforcement to address the needs of the criminal justice system.
From the technology used in courtrooms, to the way repeat offenders are
screened – from renovating the current detention facilities, to implementing
proven alternatives to incarceration, this effort will take us forward and into
the next 25 years.
Spokane County is especially proud of the Lean management
improvements that have been made in the past two years. We have found
ways to increase efficiency, reduce costs, and are building a cohesive
strategic plan for 2015 and 2016. We are, in so many ways, reinventing
Spokane County Government!
on behalf of the Spokane County Board of Commissioners,

S

County Commissioner todd mielke, District 1
2015 Board Chair
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Spokane County Commissioners Invest
in Economic Development through GSI
he Spokane County Board of Commissioners knows that economic
Development touches every aspect of the community. It’s the
responsibility of local government to keep the economy vibrant and
growing through retention, expansion, recruitment. our commitment is
demonstrated by our long-standing partnership with Greater Spokane
Incorporated (GSI).
through an outside agency agreement in 2014, Spokane County
continued to be the largest government funder for GSI and provided
more than $372,000 for economic development—specifically targeting
aerospace industries, Bio-Sciences, and International trade.
the Board of County Commissioners: todd mielke, Shelly o’Quinn and
al French thank GSI and their economic Development team for these
outstanding results!
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Able Label, Inc. (Expansion)
proudly made in the u.S., the maker of paper, vinyl,
polyester and thermal transfer labels needed more space because of
business growth. able Label’s management reached out to GSI about the
CeZ incentive. Stan key worked with them on a successful CeZ application,
resulting in a $15,050 tax savings for the company. the capital investment is
$175,000, not including new equipment.
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Aero-Flite, Inc. (Expansion)
as an aerial firefighting company working
throughout the u.S. and Canada, aero-Flite, Inc. will be located in a 50,000
square foot hangar at Spokane International airport. aero-Flite will draw
from graduates of Spokane Community College’s aviation maintenance
technology program, as well as veteran military mechanics from Fairchild
air Force Base. a critical element in attracting aero-Flite to Spokane
County was a ruling from the state’s Department of Commerce that its
fleet would not be subject to the state’s leasehold property tax, which is
allowed because the company is contracting its firefighting service instead
of renting aircraft.
K-L MANUFACTURING (Expansion)
the apparel manufacturer is expanding by 30,000 square feet. the
construction cost will be $1,800,000 with a one-time construction impact
of $3,090,692, and the project will have an annual economic impact of
$2,973,755.
Next IT (Expansion)
pinecroft, LLC is the developer of a 44,000 square
foot, build-to-suit in the pinecroft Business park for next It, the world’s
largest provider of Intelligent virtual assistants. next It plans to expand its
research and development for its existing technology, as well as continue
efforts to train assistants for the healthcare industry. GSI worked with the
company to determine if they would be a candidate for the Department of
revenue’s high technology Sales/use tax Deferral program. the project
qualified and the company will be able to hire additional staff when the
building is completed. the capital investment is $7,093,488.
Pyrotek (Expansion)
a global aluminum and other high temperature
materials manufacturer headquartered in Spokane
County, pyrotek came to GSI as they considered doubling the size of a
manufacturing line. GSI had assisted on a similar project for them in 2011,
when they received WIa funds, managed by the SaWDC, to train 25 new
workers. In 2014, based on bringing 20-30 workers up-to-date on new
technology, they asked if training dollars were available. Strategic reserve
Funds were secured for training new workers and updating the skills of
existing employees. the capital investment is $825,000 and the annual
economic impact is $8.5 million.
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TARGET (Expansion)
target opened a new 135,000 square foot store on Spokane’s
south hill that includes a fresh grocery, pharmacy, and
Starbucks. the construction cost is $19,480,519, with a onetime construction impact of $33,449,042. the annual economic
impact is $63,009,710. the new target created 200 jobs and also attracted
new business to the retail center which will create an additional 200 jobs.
2015 – Keystone Automotive Operations, Inc. (Expansion)
keystone automotive is a wholesale distributor and
marketer of aftermarket automotive parts and accessories. this year, they hired
Garco Construction, Inc. to build a 250,000 square foot warehouse distribution
building on the West plains, next to Caterpillar’s distribution center.
Currently, keystone operates six warehouses, including one in the
Spokane valley, and 44 “non-inventory stocking cross-docks” in the u.S. and
Canada. the company offers more than 300,000 parts from 800 suppliers
and delivers in the continental 48 states, nine Canadian provinces, and ships
to 40 countries.
the company will hire 60 employees and provide an annual economic
impact of over $8m.
2015 – Seaport Steel (Expansion)
Seaport Steel is a full service center warehouse with
an extensive inventory. this family-owned business is sharply focused on
customer’s needs, guiding the company to establish new practices and
industry standards. Seaport Steel is based in Seattle, with a satellite
operation at 2634 S. hayden road, in airway heights.
Spokane County, the City of airway heights, and the GSI team assisted
Seaport Steel with a 60,000 square foot expansion on the east side of
hayden road. Improvements will include a half-mile extension of a
railroad spur. the economic impact of this project on an annual basis will
be $6.3m.
Exotic Metals Forming Company (Recruitment)
exotic metals is a leader in state-of-the-art, hightemperature, high-strength sheet metal designs and fabrication for the
aerospace industry.
project exotic began in 2007, when the company first contacted GSI.
When they needed to expand in 2012, their interest was focused on
Spokane County.
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During the recruitment process, GSI staff assisted the company with
community and site tours, workforce availability and funded training
programs, municipal and utility contacts, and connections to local
manufacturers.
In addition, GSI also advocated and received the Governor’s Strategic
reserve Funds that were used by exotic metals for pre-planning and site
readiness activities. the annual economic impact of this project is estimated
at more than $74m.
My Place Hotels (Recruitment)
as an economy-priced, extended-stay hotel, the new $3.4
million, 30,000 square foot hotel in Spokane valley will have
an annual economic impact for the region of $1,375,789. n
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Lean Management Comes to Spokane County
ean management is an approach to running an organization that
embraces the concept of continuous improvement. Simply put, Lean is a
customer-centric methodology that focuses on continuously improving
processes by eliminating wasteful, non-value-added activities.
In 2013, Commissioner Shelly o’Quinn spearheaded the introduction of
Lean management principles into county government. realizing that
successful implementation would require time and a massive change in the
organization’s culture, the Board of County Commissioners (BoCC) hired
John Dickson as Chief operations officer to lead Spokane County through
this transformation.
the basic principles of Lean are:

L

•
•
•
•

Focus on effectively delivering value to your customers;
respect and engage your employees to improve their processes;
Improve value to customers by eliminating all types of waste; and
Strive for perfection through continuous improvement.

Spokane County purchased more than 100 copies of ken miller’s Extreme
Government Makeover that explains the principles of Lean management in
government. the books were circulated among management and staff, and
Dickson uses it as the foundation for the 4-week Lean Leadership Course
that he created and continues to teach at Spokane County. over 170 county
employees have completed the course and the subsequent results have
been impressive.
to date, almost 400 Lean projects have been identified, developed and
implemented in organizations throughout the county. During the past 12
months, the 250 completed projects have resulted in estimated annual costs
savings and avoidances of over $580,000. and the remaining active projects
are projecting additional annual cost savings and avoidances of over
$1,500,000. as new Lean projects/processes are added every day, the
savings and avoidances will continue to climb and our customers will
experience even higher value services! n
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Lean Management Success Stories
ean manaGement and its emphasis on continuous improvement have
been adopted by departments and agencies throughout Spokane
County. here is a small sampling of Lean Success Stories from 2014.

L

Risk Management Cuts $242,000 in Time-Loss Compensation Costs
For the past five years, the county’s time-loss costs escalated because of
the time-loss payments to claimants after a physician released an employee
for light duty work. the problem was two-fold: the doctor’s lack of
understanding of the availability of light duty opportunities, and the
unwillingness of some departments to accommodate the restrictions of
light duty, or temporary modified Duty (tmD).
In 2014, risk management identified and developed tmD assignment
tasks for the three departments with the highest time-loss payouts:
Sheriff’s Deputies, Detention Services/Corrections officers, and road
maintenance Specialists. they also developed materials to educate
employees and medical providers on the availability of tmD assignments,
and retained a third-party contractor for rehabilitation.
as a result, employees have been able to return to light duty work more
quickly, reducing overtime in the rest of their department, and over
$242,000 has been saved in time-loss compensation costs.
Utilities Division Leans the Lien
the utilities Division has fully embraced the concepts of Lean management
and incorporated its principles into their daily operations. one of the best
10

examples came from the billing unit. every day employees received complaints
about the billing process. previously, the division’s practice was that a lien had
to be paid in full. no partial payments were accepted unless a formal payment
arrangement was signed. thanks to guidelines provided by Lean
management, our staff developed “Lean the Lien” projects. now the division
accepts partial payments toward the lien amount, allowing a customer to pay
what they can to get the lien released. It was a major improvement in
customer service and employee morale skyrocketed.
utilities also applied Lean management to other aspects of their
operations. For instance, by developing and monitoring the inspection
report process, they reduced the amount of time it takes sewer connection
information to be available on the county’s intranet site from 12 days
down to only 6. they also redesigned the customer reception/service area,
created an informational website for industrial pretreatment, and made
other improvements that range from website navigation to a customer
service survey.
Parks Special Event Permit Process
Streamlined from Two Weeks to One Day
every year, dozens of event organizers plan to use a Spokane County
park facility for their triathlon, wedding, or car show. all of these event
organizers must apply for a permit from the Spokane County parks
Department that allows their event to use a facility, set up shade tents,
charge a fee, and/or reserve a portion of the park. In previous years, it
would typically take over 14 days to review and approve a special event
request and issue a permit. Last year, they eliminated redundant or
unnecessary reviews, developed an online/email process to accept and
review permits, and reduced the average application-to-permit issue time
down to 1 day! Customers have been happy and they’ve seen a dramatic
increase in events with that momentum being sustained through 2015.
Human Resources Department Goes Paperless with Online Applications
In 2014, the human resources Department converted from a paper
employment application to an online application. In this era, when great
candidates are applying for positions through the internet, h.r. was
requiring them to fill out a paper application, sign it, and mail it or drop it
off at the office. Because the process was paper-driven, the 55 steps
required to process each application was complicated and slow. often, the
applicant would apply for a position and never hear anything more from
the county. they called it, “Falling into the great abyss!”
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h.r. implemented an electronic system that is customer-friendly for both
the applicants and hiring managers. the system’s programming allows them
to streamline the application process and shorten the turnaround time
dramatically. applicants are notified of the outcome of their application,
often at each phase of the hiring process.
In the first year of implementation (2014) the statistics changed in a
remarkable way:
2013
189
6,434
unknown

Number of Postings
Number of Applications
Number of Job Inquiries

2014
250
9,436
256,246

In 2015, they are building an employee development program from the
ground up. this program will be both cost-effective and operationally
efficient for both employees and managers. they’re goal is to keep
employees inspired, creative, and engaged in continuously improving the
work environment at Spokane County. the ultimate benefactor will be the
citizens of Spokane County. n
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2014-2016 Spokane County Strategic Plan

2014-2016 Strategic Planning
n January

o

28, 2014, the Board of County Commissioners (BoCC)

adopted a new Strategic plan for Spokane County, which included a new
mission Statement, vision Statement, Core values and key objectives (see
box). to align county improvement activities to the strategic plan, the County
Improvements portal was implemented in march 2014. County improvement
activities are documented in this intranet-based system, and over the past year
almost 400 projects have been identified with 250 already completed!
as part of the county’s 2015 Strategic planning process, employee-led
teams were formed around the county’s four key objectives: Customer
Service, employee Development, Financial Stewardship, and public
engagement. these teams met for over a month and each team developed a
prioritized list of county improvement projects for 2015-2016 that are aligned
to the county’s strategic plan. each team also met with the Board of County
Commissioners to share their improvement project recommendations.
to gather staff feedback on the key objective teams’ top priority
projects, three different employee groups were surveyed to determine their
highest priority projects.
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• all Staff (november 2014)
• County Leaders (December 2014)
• key objective team members (December 2014)
In February 2015, the county formed the 2015 Strategic Implementation
Committee. this committee is responsible for governing the implementation
of the strategic improvement projects that were identified by the key
objective teams and prioritized by survey feedback.
Based on the Strategic planning recommendations, project implementation
teams will be starting in march 2015, and be comprised of key stakeholders
that will include representation from both leadership and technical staff.
Formal charters will be developed and approved by the Board of County
Commissioners prior to team formation.
the annual Strategic planning process has become an integral part of
Spokane County’s focus on continuous improvement and innovation. as
improvement projects are completed, be watching for more Spokane County
success stories! n
Vision Statement: to be the state’s flagship government agency
renowned for innovative leadership and customer-oriented services
aligned to community needs.
Mission Statement: Spokane County government is dedicated to
enhancing and protecting the quality of life for all citizens through the
pursuit of excellence in responsive, cost-effective, and customer-driven
services.
Key Objectives:
• Customer Service
establish a customer-oriented culture that consistently delivers high
quality, customer-driven services aligned to community needs.
• Employee Development
expand learning and growth opportunities so that Spokane
County’s workforce can thrive personally and professionally.
• Financial Stewardship
exercise sound financial management practices to solidify Spokane
County’s long-term fiscal stability.
• Public Engagement
promote robust public engagement that informs, involves, and
empowers citizens and communities. n
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Law and Justice Council

I

n Late

2013, the Spokane regional Criminal Justice Commission issued a

series of recommendations drawn from a year of study aimed at finding
best practices for reducing the burden of an overcrowded jail population.
their “Blueprint for reform” included alternatives to incarceration, such as
diversion, treatment, or work programs that could reduce costs and help
offenders return as productive members of the community. In 2014, the
Spokane County Board of Commissioners re-established the Spokane
regional Law and Justice Council and added several new members to begin
the critical job of criminal justice reform.
the new leadership structure includes County Commissioners todd mielke
and Shelly o’Quinn, County Chief operations officer John Dickson, Spokane
mayor David Condon, Council president Ben Stuckart, Sheriff ozzie
knezovich, County prosecuting attorney Larry haskell, County public
Defender thomas krzyminski, Superior Court Judges Salvatore Cozza and
maryann moreno, and the County’s Director of pretrial Services Cheryl tofsrud.
the group was also joined by other representatives from area law enforcement
and the judicial bench. the 18-member panel is being credited with breaking
through the bureaucratic silos that have hindered reform in the past.
the stakes are high and the task is enormous. the Law and Justice Council
is responsible for making recommendations to the County Commissioners on
all matters concerning criminal justice services and programs, and Spokane
County spends approximately 67-70 percent of its general tax funds on
criminal justice. their focus is reducing recidivism, while endeavoring to
make the community safer in a fiscally responsible way.
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this year, the council has voted to renew the contract with Jacqueline
van Wormer ph.D., who is an assistant professor of Criminal Justice and
Criminology at Washington State university. Dr. van Wormer has been the
interim Law and Justice Coordinator since the council was re-established.
She will lead the efforts of the Law and Justice Council for another year to
allow the council time to hire a permanent administrator. a small portion of
the LJC administrator’s job description will be to begin and oversee the
reform of the region’s criminal justice system, from the point of contact
with law enforcement, to the technology used in courts and the programs
that repeat offenders are offered prior to release. officials are also
discussing the organizational structure of the administrator’s office. the
administrator will be a county employee, but responsible for overseeing
reforms in the City of Spokane, City of Spokane valley, and elsewhere as
outlined in the “Blueprint for reform”.
In addition, the council is seeking citizens to volunteer for the
subcommittees that will guide the initial stages of reform. the five
subcommittees will focus on goals and objectives: data, technology,
facilities, and a risk and needs assessment system. additional
subcommittees will be added as time and opportunities present themselves.
For more information, visit the Spokane regional Law and Justice
Council’s web site at www.spokanecounty.org/scljc. n
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Spokane County Regional Solid Waste System
One Regional System Serving Many Communities
he Spokane County regional Solid Waste System was launched on
november 17, 2014, when the county took ownership of two transfer
stations and began managing the regional system. the City of Spokane
continues to own and operate the Waste to energy Facility on the West plains
as a member of the regional system. other jurisdictions participating in the
regional system include airway heights, Deer park, Fairfield, Latah, medical
Lake, millwood, rockford, Spangle, Waverly, and Fairchild air Force Base.
the county has followed through with its commitment to provide
excellent solid waste disposal services at competitive rates. the gate fees at
the valley and north Spokane transfer Stations have been reduced 3.5%
since the county assumed operations. In addition, single-stream recycling is
provided at these facilities. the County is also committed to the
continuation of the excellent education and public outreach programs that
the system has provided historically, emphasizing the importance and
environmental benefits of recycling, waste reduction, composting, as well
as the proper handling of hazardous materials.
For more information, call the hotline at 509.477.6800 or go to
www.spokanecountysolidwaste.org. n

t

—Kevin Cooke, Utilities Director
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Spokane County Regional Animal
Protection Service (SCRAPS)
014 WaS a tremenDouS year of expansion for the Spokane County
regional animal protection Service. SCrapS became a regional service
for Spokane County, which doubled their service area. they also moved into
a 30,000 square foot building and hired additional staff.
SCrapS’ regional model allows for all stray, homeless, abandoned and
abused animals to be held under one roof. If owners are missing a pet –
they only have one place to look. the regional model also provides for
uniform enforcement of laws and public policy, and a common license.
thanks to the new facility at 6815 e. trent in the City of Spokane valley,
SCrapS can offer more programs, classes and events. It also gives
responsible pet owners a central location to purchase a license and find a
variety of behavioral information for their furry friends.
the numbers for animals tell the story of the work SCrapS
accomplished in 2014.

2

Total intake 9,566 (Dogs and Cats only)
• Dogs
• Cats

2013
1,733
2,862

2014
3,721
5,845

this number doesn’t include the goats, pigs, sheep, chickens and horses
taken in by SCrapS. the largest seizure of animals ever conducted by SCrapS
was in 2014, and included 149 farm animals (mostly rabbits and chickens).
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In 2015, SCrapS is focusing on national trends for controlling cat
populations. the aSpCa, maddie’s Institute, the university of California
Davis koret Shelter medicine program, and other national organizations are
researching new programs. SCrapS is taking the best ideas of these studies
and developing a plan of their own to help reduce cat overpopulation
throughout Spokane County.
Don’t miss the “reigning Cats and Dogs” chocolate gala and auction on
april 24th at the Spokane County Fair and expo Center! purchase tickets or
donate at www.scrapshopefoundation.org. n
—Nancy Hill, Director

Community Services, Housing, and Community
Development Continues to Expand
he Spokane County Community Services, housing, and Community
Development Department (CShCD) is dedicated to strengthening our
communities and helping our region’s residents achieve and maintain safer,
healthier, and more independent lives. the department administers $116m
in regional, federal, state, and local funding through its five divisions:
mental health, Substance abuse treatment, Substance abuse prevention,
Developmental Disabilities, and housing and Community Development.

t
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Mental Health, Substance Abuse, and Developmental Disabilities Divisions
In 2014, the department laid the groundwork to facilitate the seamless
integration of the mental health and Substance abuse Divisions’ systems
of care and enhance regional collaborations in medical care, mental health
and substance abuse behavioral health, housing, prevention, developmental
disabilities, and criminal justice services and supports.
Behavioral Health Organization (BHO)
Coordinated mental health and substance abuse systems will position
Spokane County for transformation in 2015 and 2016, to a ten-county
Behavioral health organization (Bho) with integrated systems of care,
clinical services, data, financial and administrative systems. the counties
will include: adams, Ferry, Grant, Lincoln, okanogan, pend oreille,
Spokane, and Stevens, as well as Chelan and Douglas counties. the plan is
to increase access to appropriate care for people of all ages funded with
medicaid and other public funds. removing barriers between the
disciplines will help behavioral and physical healthcare providers better
meet the needs of the whole person and improve the administration and
management of public resources.

The future Spokane County Behavioral Health Organization (BHO in 2016)
will be responsible for the North Central and Spokane County areas. In 2015,
Spokane County Regional Support Network will consist of all 10 counties.
20

Housing and Community Development Division (HCD)
the hCD Division successfully invested federal, state, and local funds in
many projects and programs during 2014. a few of the projects benefiting
Spokane County residents include:
• $1.3m in Community Development Block Grant (CDBG) funding for
housing rehabilitation for 190 households, public services benefitting
47,572 persons, and public improvements benefitting 15,220 persons.
• multiple programs for homeless prevention and rapid rehousing
were administered and available to mental health and drug court
involved populations.

Rendering of Father Bach Haven II, funded through
Spokane County’s Aﬀordable Housing Trust Fund.

• additional investments also included local funds of $2.6m of
affordable housing trust Fund (ahtF) 2060 and $600k of huD
federal home funds for three new projects including: an 82-unit
affordable, multi-family housing facility for homeless individuals, the
rehabilitation of a 48-unit, affordable, multi-family housing complex
and the construction of a new 120-unit, multi-family project, located
in an unincorporated area of Spokane’s south hill. Development costs
for the three new construction projects totaled just over $31m. n
—Christine Barada, Director
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Parks, Recreation and Golf Offers Exercise,
Entertainment and Excitement!
Parks
With 50 parks (community, regional and open space) covering 13,000
acres, parks, recreation and Golf offers an outstanding variety of developed
public park land. Whether you are looking for a beautiful campsite,
tournament league softball, or want a great location for a family reunion, find
a park near you and get outside!
Conservation Futures
to date, nearly 7,300 acres have been acquired through Spokane County’s
Conservation Futures program. 2014 was a year to focus on public access
improvements to county-owned Conservation Futures acquired properties,
with trail improvements, trail signage, trail maps, and parking improvements.
Mica Peak Conservation Area
the 906 acre mica peak Conservation area was acquired in 2013. as part
of the purchase, the sellers generously donated $210,000 to Spokane
County to be used towards public access improvements at mica peak or
other Conservation Futures properties. In 2014, Spokane County parks
acquired a 5 acre trailhead site and is designing a new parking lot and
associated road improvements, with construction tentatively scheduled for
late summer 2015.
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Dishman Hills-Iller Creek, Saltese Uplands, and Haynes Conservation Areas
Spokane County parks began an ambitious project to install signage on
the trail system. the signage is designed to be informative, durable, and
affordable to buy, install, and maintain. to date, new trail signage has been
installed at Liberty Lake regional park, Dishman hills-Iller Creek, Saltese
uplands, and haynes Conservation areas. Several other parks will receive
new trail signage in 2015.
Liberty Lake Regional Park
Last year, 7% more campers planned their stay at Liberty Lake regional
park Campground using the online reservation system and interactive map
that was launched in 2012. Campers were greeted by the live-in volunteer
Campground host and improved facility signage. Several rv sites received
upgrades in electrical hookups to satisfy the increasing demand.

on July 1st, 2014, Liberty Lake regional park introduced new lake-view
cabins for rent within the campground. these cabins were constructed inhouse and were wildly popular in their first year of operation. this success
has paved the way for plans for expansion of additional cabins in the future.
the 2015 Liberty Lake Camping Season is may 15th through September
14th and campers will enjoy the same low rates as last year. For more
23

information about the Liberty Lake Campground, online reservations, and
site amenties please visit their webpage at www.spokanecounty.org/parks
or call them at (509) 477-4730.
Aquatics
Splash into summer at Spokane
County’s northside and Southside
Family aquatic Facilities. In 2014,
parks expanded their programs and
focused on customer service, which
translated into a 5.2% increase in
attendance from 2013. the 2015
season is Saturday, June 13th through
Sunday, august 23rd and will have a
full schedule for “Swim and a movie”
and “Friday night Family Swim”.
Make a Splash Program
under the umbrella of the
Spokane parks Foundation, Spokane County is a proud participant in the
“make a Splash in a kid’s Life” program and will be distributing swim passes
to children from low-income households, good for entry to the northside
and Southside Family aquatic Facilities. those interested in donating or
applying to receive passes should call the Spokane County parks, recreation
and Golf Department at (509) 477-4730 or visit the northside and
Southside Family aquatic Facilities during summer operating hours.
Recreation
During 2014, Spokane County’s recreation program flourished with
new leagues, increased participation and new programs. they continue to
provide the greater Spokane County area with the highest quality adult
sports leagues, from beginners to competitive athletes. With more than
11,500 players participating in their programs in 2014, Spokane County
boasted the largest adult basketball, volleyball and softball recreation
leagues in eastern Washington!
Golf
Golf courses throughout Spokane County had a rough start in 2014, when
most courses came out of the winter with significantly damaged turf. this
included hangman valley Golf Course, but fortunately not Liberty Lake or
24

meadowWood. as a result, while other courses in the area struggled to
sustain rounds, Liberty Lake and meadowWood were easily the favorite
courses for area golfers early in the season. In 2014, residents and visitors
enjoyed 95,000 rounds of golf played at all 3 courses – an increase of 2.2%
over the previous year. By comparison, many similar area golf courses had a
decrease in rounds in 2014 of approximately 10%.

their success helped them gain the privilege of hosting the 2014
“rosauers open” at meadowWood. this is the largest pGa Sectional
tournament in the country and the most press-covered golf tournament in
the area. more than 100 golf professionals and avid amateur golfers from all
over the northwest competed in the 5-day event which raised $105,000 for
the vanessa Behan Crisis nursery!
they also remain focused on growing golf at the grass root level. Spokane
County offers many junior programs and discounts to encourage youth to
take up the game. In addition to junior lessons and camps offered at all three
courses, Spokane County golf rates for juniors have not increased for 8
years. Juniors can golf anytime for $15 per round, and enjoy an even lower
rate with the purchase of a multi-play card. they offer one of the lowest rates
for juniors to join their parents on the weekend. they also continue to offer a
free golf promotion for kids on summer afternoons when they can play for
free with an accompanying paying adult. n
—Doug Chase, Director
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Spokane County General Fund
2015 Adopted Revenue Budget
$168,406,109

Spokane County General Fund
2015 Adopted Expenditure Budget
$168,406,109
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